1.) How might understanding the difference in size and location in population between first
generation immigrant citizens and native born citizens benefit towards becoming a more
inclusive community?

a. Australia has historically had a very close connection to immigration and the
needs of first generation immigrants, but as of recently, the Australian
government has led a push back against immigration. Because of this, Australian
organizations are very aware of their responsibility to accommodate the
differences in culture, despite the intolerant policies of the government. How will
this effect communities moving forward as they strive to become more inclusive?
How might this affect my job as a planner in these communities?

2.) In such a heavily diverse city, how will DEI affect the day to day operations of work life?
a. With many different cultures interacting on a daily basis, what sort of rules and
regulations will govern our work lives?



